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This agreement is made pursuant to Article 14 of the Civil Service Law of New York 
State and entered into as of the first day of June, 2006, between the Village ofDansville, 
hereinafter referred to as the "employer" and the Civil Service Employees Association. 
Inc., Local 1000 AFSCME, AFlrCIO, hereinafter referred to as the "association". 
ARTICLE 1
 
RECOGNITION
 
Section 1 
The employer hereby recognizes the association as the sole and exclusive negotiating
 
agent for all full-time and regular assigned part-time employees of the employer,
 
excluding sworn employees of the police department, village clerk, elected officials,
 
appointed officials and seasonal employees for the maximum period permitted by law
 
upon the date of the execution of this agreement.
 
In addition to the above exclusions, each new position or job title created by the employer 
during the term of this agreement which by job description reports to the board of trustees 
shall be excluded from the unit, and all other new positions shall be included in the unit. 
Section 2 - Obligations of the Association 
The association expressly agrees, as a condition ofrecognition contained in this article, 
not to discriminate with respectto representation among or between the unit employees 
whether members of the association or not unless amended or changed in sections of this 
agreement, or to engage in a strike or slowdown or other work stoppage; and not to 
instigate, encourage or condone same. 
ARTICLE 2
 
MANAGEMENT RIGHTS
 
Section 1 
The employer retains the sole right to manage its business and services and to direct the 
workforce, including the right to decide the number and location of its business and 
service operations to be conducted and rendered, and the methods, processes and means 
used in operating its business and services, and the control of the buildings, real estate, 
materials, parts, tools, machinery and all equipment which may be used in the operation 
. of its business or in supplying its services: to determine whether and to what extent the 
work required in operating its business and supplying its services shall be perfonned by 
employees covered by this agreement: to maintain order and efficiency in all its 
departments and operations: to establish specifications for each class of positions and to 
classify or reclassify and to allocate or reallocate new or existing positions in accordance 
with standard civil service practice: and to discipline or discharge employees in 
accordance with law and the provisions of this agreement. 
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Section 2 
The above rights of the employer are not all-inclusive, but indicate the type ofmatters or 
rights which belong to and are inherent to the employer. Any and all the rights, powers 
and authority the employer had prior to entering this agreement are retained by the 
employer, except as expressly and specifically abridged, delegated, granted or modified 
by this agreement. 
ARTICLE 3
 
ASSOCIATION RIGHTS
 
The CSEA shall have the sole and exclusive right with respect to -other employee 
organizations to represent all employees in the heretofore defined negotiating unit, in any 
and all proceedings under the Public Employees Fair Employment Act; under any other 
applicable law, rule, regulation or statute, under the termS and conditions of this 
agreement; to designate its own representatives and to appear before any appropriate 
, official of the employer to effect such representation; to direct, manage and govern its 
own affairs, to detennine those matters which the membership wishes to negotiate and to 
pursue all such objectives free from any interference, restraint, coercion or discrimination 
by the employer or any ofits agents. The CSEA shall have the sole and exclusive right to 
pursue any matter or issue including but not limited to the grievance and appeal 
procedure in this agreement and to pursue any matter or issue to any court ofcompetent 
jurisdiction, whichever is appropriate; and shall not be held liable to give any non­
member any of its professional, legal technical or specialized services. 
ARTICLE 4
 
EMPLOYEE RIGHTS
 
Section 1 
Any employee covered by the provisions of this agreement shall be free to join or refrain 
from joining the association without fear of coercion, reprisal or penalty from the 
association or the employer. 
Section 2 
Employees may join and take an active role in the activities ofGSEA without fear of any 
kind ofreprisals from the employer or its agents. 
Secdon 3 
An employee may bring matters of personal concern to the attention of appropriate 
employer's representatives and officials in accordance with applicable laws and rules, 
and may choose his own -representative or appear alone in a grievance or appeal 
proceeding with the exception that the association must be permitted entrance to all such 
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proceedings if and when requested by the employee and must be infonned immediately 
of any decisions surrounding the case. 
Section 4 
It is understood and agreed that the benefits of Section 75 of the Civil Service Law of the 
State ofNew York shall be granted to all employees included in the tenns of this 
agreement who have been employed by the employer for a period of six (6) months and 
shall be granted to all such employees as they become six (6) months employees, despite 
the definitions of employees contained in such section. 
ARTICLES
 
DUES CHECKOFF AND UNION SECURITY
 
Section 1 - Agency Shop 
Membership in the association is not comp~lsory, and employees shall have the right to 
join, not join, maintain or drop their membership in the association as they see fit. 
Neither party shall exert any pressure on, or discriminate against any employee in regards 
to such matters. The association is required, however, under the tenns of this agreement 
to represent all employees in the bargaining unit fairly and equally without regard to 
whether or not an employee is a member of the association, and accordingly each 
employee who does not join the association, shall as a condition of employment pay as 
hislher equal share ofthe cost of such representation a service charge in the amount equal 
to regular monthly dues paid by other employees who are members of the association. 
The fiscal or dIsbursing officer of the employer shall make such deductions and transmit 
the sum so deducted to the association. 
Section 2 
The CSEA, Inc., Local 1000 AFSCME. AFL-CIO shall have the exclusive rights to 
payroll deduction of dues and association sponsored insurance and benefit program 
premiums for employees covered by this agreement. Such dues and premiums shall be 
remitted to the CSEA, Inc., ]43 Washington Avenue, Albany, New York 12210, on a 
payro)) period basis. 
The employer agrees to submit to the CSEA, Inc., 143 Washington Avenue, Albany, New 
York 12210, each payroll period, a list itemizing the deductions of each employee. 
Section 3 
The employer will furnish the association a complete list of names, home addresses, work 
locations and position titles ofall employees in the negotiating unit covered by this 
agreement, and well within thirty (30) days after the end of each pay period furnish the 
CSEA unit with a listing of the names, home addresses, work locations and position titles 
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of newly hired, reinstated and transferred employees as well as a list of employees who
 
tenninated employment in the negotiating unit.
 
Section 4 
Any board resolution which would affect the employees within the bargaining unit will
 
be sent to the unit president ofCSEA at least ten (10) days prior to the effective date of
 
the resolution, except in emergency situations.
 
ARTICLE 6
 
PROBATIONARY PERIOD
 
Section 1 
The probationary period shall be the same as defined in the Livingston County Civil
 
Service Commission Rules for all competitive class employees.
 
Section 2 
Non-competitive and labor class employees shall be regarded as probationary employees 
until they have been employed, within the negotiating unit for a period of six (6) 
consecutive calendar months. Absence from work for any reason shall not be included in . 
calculating an employee's six (6) months probationary period. Probationary employees 
may be discharged in the sole discretion of the employer and without recourse to this 
agreement. Seasonal, temporary and part-time village service does not apply towards 
completion of the probationary period. 
ARTICLE 7
 
RETIREMENT
 
The employer shall provide under the New York State Retirement System the "25-year
 
career plan", Section 75g with death benefits rider (Section 60b) and World War II
 
service riders. Should the New York State Legislature authorize the ''buy-back'' of
 
military service credits for retirement purposes~ the employer will offer such "buy-back"
 
.opportunity to the employees. Any such "buy-back" will be at no cost to the employer. 
Enrollment in the retirement system shall be effective from date ofhire with the village in 
any pennanent full-time or pennanent part-time position. 
ARTICLES
 
BULLETIN BOARDS
 
The employer shall make bulletin boards available at all appropriate work loc~tions 
and/or places of assembly, the number, size and location to be decided jointly by the 
appropriate employer representative and the association. Such bulletin boards shall be 
for the exclusive use of the association for announcement of meetings, posting of 
association bulletins, election notices, and for any and all matters relative to association 
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business and shall be of a non-controversial nature. A bulletin board for the exclusive 
use ofCSEA will be provided at the Town Hall.· 
ARTICLE 9
 
COPIES OF THE CONTRACT
 
CSEA shall reproduce and make available copies of the contractual agreement to all 
employees and shall supply at no cost to the employer, the number of copies they request. 
ARTICLE 10
 
SAVINGS CLAUSE
 
Section 1 
Ifany article or part thereof of the agreement or any addition thereto should be decided as 
in violation of any Federal, State or Local Law; or if adherence to or enforcement of any 
article or part thereof should be restrained by acourt of law, the remaining articles of the 
agreement or any addition thereto shall not be affected. 
Section 2 
Ifa determination or decision is made as per Section 1 of this article, the original parties 
to this agreement shall convene immediately for purpose ofnegotiating a satisfactory 
replacement for such article or part thereof. 
Section 3 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE 11 
SICK LEAVE 
Section 1 
From the date of hire, each full-time employee shall be pennitted to accumulate up to two 
hundred and fifty (250) days of paid sick leave to be applied toward time offdue to the 
employee's illness or injury. Such leave shall be reduced by one (1) day of such paid 
leave taken by the employee. As stated herein, sick leave with pay shall only be allowed 
for an illness or injury of the employee accruing such leave. Employ~es may not utilize 
sick leave accruals without the approval of their supervisor until they have completed six 
(6) months of service anellor attained permanent status. . 
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Section 2 
Sick leave shall be accumulated at the rate of one (1) day per month for a total of twelve 
(12) days per year. Sick leave shall not be accumulated while in unpaid status exceptfor 
time on workers' compensation. Accruals will be frozen at levels that were in effect 
when an employee went on leave and accruals or accumulation will commence upon 
return to paid status. 
Section 3 
In no eventmay an employee accrue more than to two hundred and fifty (250) days of 
sick leave: 
Section 4 
When continuous sick leave exceeds five (5) workdays the employer shall require, as a 
condition of payment, a statement from the employee's physician certifying the nature of 
the illness or injury and the probable period ofdisability. 
Section 5 
When continuous sick leave exceeds thirty (30) calendar days, the employer shall require 
the employee to undergo a physical examination by a physician selected by the employer 
at the employer's expense. 
Section 6 
Any false representation made by an employee in connection with a claim for sick leave 
benefits shall be deemed just cause for discipline. 
SectionS - Workers' Compensation and Disability Leave with Pay 
A.	 An employee necessarily absent from work because of occupational injury or 
disease as defined in the workers' compensation law or entitled to disability 
payments shall be allowed to use accumulated sick leave or receive compensation 
leave under the compensation carried by the employer. 
B.	 If an employee elects to use sick leave, the employee shall assign to the employer, 
his daily compensation or disability payment and shall have his or her sick leave 
accumulation restored by an amount equal to the compensation paid to the 
employer. 
ARTICLE 12
 
BEREAVEMENT LEAVE
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In the event ofdeath in the immediate family or any other person who is an actual
 
member of the employees household, each employee shall be granted four (4) days off
 
with pay for time lost during the regular workweek.
 
The immediate family referred to herein shall consist ofmother, father, mother-in-law, 
father-in-law, son-in-law, daughter-in-law, husband, wife, children, sister, brother, sister­
in-law, brother-in-law and grandparents of the employee and equivalent step relatives. 
ARTICLE 13
 
HOLIDAYS
 
Section 1 
The following days shall be designated paid holidays, to be taken on federally observed 
holidays: . 
1) New Year's Day 
2) Good Friday 
3) Independence Day 
4) Columbus Day 
5) Thanksgiving Day 
6) Christmas Day 
7) . President's Day 
8) Memorial Day 
9) Labor Day 
10) Veteran's Day 
11) Day after Thanksgiving Day 
12) Martin Luther King's Birthday 
Section 2 
When one of the above paid holidays falls on a Sunday, that holiday shall be observed on 
the following Monday by all employees. When one of the above paid holidays falls on a 
Saturday, the employee shall receive the preceding Friday as the holiday. Such day shall 
be mutually agreeable to the employee and the employer. 
Section 3 
If a holiday should fall on the employee's scheduled day off, he/she will receive pay for 
that holiday or he/she will receive another day offwhich is mutually agreed upon by both 
parties. The employee shall detennine whether helshe shall receive payor the day off as 
per above. Holidays shall be considered as time worked in the computation ofovertime. 
Section 4 
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In the event it becomes necessary for an employee to work, excluding regularly 
scheduled work shifts, on any of the above holidays, or days that are specified in Section 
2 above, the employee shall· be granted compensatory time off, or double time pay at the 
employee's discretion. 
Section 5 
Employees on unpaid leave, except for workers' compensation, will not be credited for 
holidays that occur during such leave. 
ARTICLE 14
 
PERSONAL LEAVE
 
Section 1 
Each full-time employee covered by this agreement shall be given four (4) personal leave 
days per year. Such personal leave shall not be taken on consecutive days. 
Section 2 
Such personal leave will be granted whenever the employee gives at least one (1) day 
notice, provided there is no undue disruption to the village's ability to provide normal 
services as detennined by the appropriate supervisor.· New employees may not use 
personal leave until they have completed six (6) months probationary period and/or 
attained permanent status. 
Section 3 
Accumulated personal leave shall not be payable at the time oftermination of 
employment, whatsoever the reason for such tennination. 
Section 4 
On June 1st ofeach year any unused personal leave from the previous year shall be 
converted to and credited to the employee's accumula~ed sick leave. 
Section 5 
Personal leave shall not accrue during periods ofunpaid leave, except for time on 
workers' compensation. Upon return to paid status personal leave will be credited on a 
prorated basis. 
ARTICLE 15 
VACATIONS 
Section 1 
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All full-time employees covered by this agreement shall be granted a paid vacation 
according to the following schedule: they shall be eligible for these benefits upon their 
anniversary date ofhire, with the village in either permanent full-time or permanent part­
time status. 
Required Service Time Off 
1 year through S years 2 weeks 
6 years through 14 years 3 weeks 
15 years through 19 years 4 weeks 
20 years or more S weeks 
Section 2 
Vacation schedules shall be determined in accordance with the present practice. 
VacatiQn time may be taken in one-half (1I2) day segments when schedules permit. 
Section 3 
Accumulated vacation shall be payable at the time of termination of employment, other 
than for reasons of dismissal. 
IN ORDER TO CLARIFY THIS ARTICLE THE PRACTICE WILL BE AS 
FOLLOWS: 
An employee shall become eligible for two (2) weeks of vacation following the 
completion of one (I) year of employment from the anniversary date of that employment. 
That employee will have one (l) year in which to use that vacation, scheduled in 
accordance with present practice.. 
Upon completion of five (S) years of service an in the beginning of the sixty (6th) year, 
he/she shall become eligible for three (3) weeks vacation. 
Upon completion of fourteen (14) years of service aild in the beginning ofhis/her 
fifteenth (1Sth) years, he/she shall receive four (4) weeks vacation. 
Upon completion of nineteen (19) years and in the beginning of his/her twentieth (20th) 
year, he/she shall receive five (S) weeks vacation. 
Vacation time shall be taken in the year following the anniversary date of the employee 
and shall not be accrued past the next succeeding anniversary date unless requested by 
the employer and agreed to by the employee. 
Nothing contained in this agreement governing vacations pertains to either the 
employer's fiscal year or the anniversary date of this agreement. 
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ARTICLE 16
 
INSURANCE
 
Section 1- Workers' Compensation 
The employer shall provide and pay the full cost ofworkers , compensation insurance for 
all employees covered under this agreement. 
Section 2 - Health Insurance 
A)	 The employer shall continue to provide Blue Cross/Blue Shield Blue Choice
 
Select with chiropractic care coverage to each full-time employee currently
 
covered under their contract in accordance with they type of coverage (single or
 
family) desired by the employee. In the event the employee elects family
 
coverage and he/she has no dependents other than his/her spouse, the employer
 
shall have the right to provide individual plans or two personal policies for both
 
the employee and his/her spouse. Should the employee, at some future date
 
acquire additional dependents, the coverage shall revert to the family plan.
 
Such coverage will be supplied upon certification to the employer that coverage is 
not being supplied by any other public employer. 
B)	 The employer agrees to deposit five hundred dollars ($500) annually (pre-taxed) 
into each bargaining unit members flexible spending account (FSA). This money 
will be available for each bargaining unit effective each January 1 each year to 
reimburse medical & medically related out-of-pocket expenses costs allowable 
under IRS regulations. Once employees retire from the village this benefit 
continues each year thereafter. 
Section 3 
The employer will pay 90% of the health insurance premium for family, single or two 
person health insurance plans for employees covered by this collective bargaining 
agreement. The employee's 10% contribution will be with pre-tax dollars. 
Section 4 
Should any employee on the Blue Cross/Blue Shield Blue Choice Select with chiropractic 
care wish to terminate their contract, the employer will split (50%) the cost savings with 
the employee. Payment of such cost savings will be made in a separate check on a 
quarterly basis. 
Section 5 
The employer shall provide and pay ninety percent (90%) of the cost of the single plan 
coverage then in effect during retirement, to any active employee who retires, if such 
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employee has reached sixty (60) years of age or older and has completed twenty (20) 
years of continuous service at the time of said retirement. Or: 
The employer shall provide and pay, ninety percent (90%) of the cost of the single plan 
coverage then in effect during retirement, to any active employee who retires, if such 
employee has completed thirty (30) years of continuous service at the time of said 
retirement (55 years ofagel30 years of service). 
Section 6 
Any employee retiring in accordance with Section 5 above, shall be credited with a 
"fund" computed by using the number of days of accumulated sick leave, X's the 
employee's daily rate at the time ofretirement. Such "fund" shall be utilized by the 
employee for the payment of the final ten percent (10%) of the single premium and, if 
applicable, the additional payment for the family premiums. When such fund is 
exhausted, the retireemay continue in the employer's plan,. at the group rate, upon 
payment of the monthly premium by the retiree to the employer. 
Section 7 
In the event that both husband and wife are employedby the employer, the employer 
shall be obligated to provide only one (1) family contract for the spouses in the name 
designated by them. If a layoff, leave of absence, divorce or other changes of 
circumstances ofthe spouse in whose name the family contract is issued occurs, however, 
the employer agrees to continue to provide uninterrupted coverage under the 
aforementioned family contract(s) for each spouse. 
Section 8 
The employer shall participate in and pay the full premium cost of the' CSEA Employee 
Benefit Food for the purpose ofproviding the "Platinum-I 2 Optical" coverage. 
Premium rates for such coverage shall be: 
7/1/06 - 6/30/07 $222.60 annually per person' 
7/1/07 - 6/30/08 $246.00 annually per person 
7/1/08 - 6/30/09 $252.12 annually per person 
Section 9 
The employer shall participate in and pay the full cost of the CSEA EBF Horizon Dental 
Plan. Premiums for such coverage shall be: ' 
7/1/06 - 6/30/07 $613.44 annually per person 
7/1107 - 6/30/08 $687.00 annually per person 
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7/1/08 - 6/30/09 $693.84 annually per person
 
Section 10
 
The employer will provide to all employees who choose to participate, a 125 Flexible
 
Spending Account at no cost to employees. 
ARTICLE 17 
ASSOCIATION REPRESENTATIVE 
. Section 1 
Employees designated as the grievance repre~entatives within each department shall be 
allowed to handle grievances of employees and to represent employees at all stages of the
 
grievance procedure with no loss ofpay.
 
Section 2
 
Function and responsibilities of CSEA grievance representatives:
 
1) They shall be employees of the village.
 
2) Only those representatives certified to the employer in writing will be recognized
 
by the employer as official representatives. 
3) They shall be subject to the same rules and regulations as other employees except 
as otherwise provided herein. 
4) They shall confine their activities to the department in which employed. 
5) The number ofrepresentatives shall not exceed one (1) per department. 
6) . They shall be afforded time off without loss ofpay as may be required for the· 
performance of their duties within their department. 
Section 3 
Officers and representatives shall be afforded such time off without loss of pay during 
normal working hours as may be required for the performance of their duties in regards to 
interrogations, application and enforcement ofthis contract.
 
There shall be no union membership meetings during working hours unless approved by
 
the mayor or his/her designee.
 
ARTICLE 18
 
POSTING OF JOB VACANCIES
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Section 1 
When a job vacancy or vacancies occur within the village employment, the village will 
be responsible for distributing and posting the announcement of such vacancies in all 
locations of employees who may be affected by such vacancies, at least fifteen (l5) . 
calendar days prior to the date they are filled. Announcements of such vacancies shall 
contain the title of the position or positions to be filled, minimum qualifications required 
for appointment and the number of work location ofthe vacancies. 
Section 2 
When such vacancies are announced as provided herein, employees who wish to be 
considered for appointment to such vacancies shall be allowed to file appropriate notice 
therefore with the appointing authority; provided however, that such notice must be filed 
within ten (10) days following announcement of the vacancy. 
Section 3 
The above roles shall apply to competitive, non-competitive and labor classes. 
Section 4 
After the appropriate notice has been filed by the employees of the village, the vacancy or 
vacancies shall be filled within the following fonnat with seniority being the detennining 
factor when other job qualifications are considered equal in each of the five (5) below 
listed preferences. 
1) First preference shall be given those full-time employees presently working 
within the work location to which the vacancy will result in a promotion. 
2) Second preference shall be given those employees whose transfer would result in 
a lateral transfer ofjob titles and pay grades. 
3) Third preference shall be given to those employees whose transfer would result in 
a new job title but remain in the same pay grade. 
4) Fourth preference shaH be given to all other full-time employees. 
5) Fifth preference shall be given to regular part-time employees within their work 
location. 
Section 5
 
The four established work locations shall be:
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1) Police Department Office 
2) Village Clerk's Office 
3) Water and Sewer Department 
4) Highway Department 
ARTICLE 19 
GRIEVANCE PROCEl>URE 
Section 1 
For the purpose of this agreement a grievance shall be defined as a dispute or controversy 
between an individual employee covered by this agreement and the employer arising out 
of the application or interpretation of this agreement. 
Section 2 
It is expressly understood and agreed by the parties that the grievance and arbitration 
procedure provided for in this article does not apply to and is not intended as a substitute 
or an alternative for any action permitted by or required of the employer under any article 
of the State or Local Civil Service Law or Rules. . 
Section 3 
The purpose ofthis article is to provide the sole method for the settlement ofgrievances 
as defined herein and such grievance shall be settled in accordance with the following 
procedure: 
STEP 1: The grievance shall be presented orally by the aggrieved employee to his 
department head (regardless ofwhether that supervisor is amember of the negotiating 
unit) with or without his association representative, at the employee's option and within 
three (3) working days from the date ofknowledge of the cause or occurrence giving rise 
to the grievance. Ifdiscussion of the grievance with the dePartment head does not result 
in resolution ofthe grievance, then within three (3) working days... 
STEP 2: The aggrieved employee may submit his grievance to the cIerk of the Village of 
Dansville, who within ten (10) working days after he/she received. the written grievance 
will convene a meeting between the aggrieved employee, his association representative, 
the Mayor of the Village ofDansville and other representatives of the employer, for the 
purpose of resolving the grievance. If the grievance is not resolved. within ten (10) 
working days following said meeting, the grievance may be submitted to arbitration. 
Section 4 
Failure to give an answer within the specified time limits set out above, shall 
automatically move the grievance to the next step.. 
15 
ARTICLE 20
 
ARBITRATION PROCEDURE
 
Section 1 
In the event that a grievance is unresolved after being processed through all of the steps 
of the grievance procedure, or having moved through the grievance procedure by default, 
then not later than thirty (30) calendar days after the second step procedures are 
complete, or thirty (30) calendar days after the time limits required by the steps in the 
grievance procedure have run, the association may submit the grievance to arbitration by 
requesting from the American Arbitration Association (AAA) or the Federal Mediation 
and Conciliation Service (FMCS), a list of seven (7) arbitrators, from which the employer 
and association shall select an arbitrator by striking names alternately until one (1) 
remains, who shall be designated the arbitrator for the grievance in question. 
Section 2 
The arbitrator shall have no power to add to, subtract from or modify any provisions of
 
this agreement.
 
Section 3 
No arbitrator shall decide more than one (1) grievance at the same hearing or series of 
hearings except by mutual agreement between the parties. 
Section 4 
All awards ofback pay shall be limited to the amount of wages the employee(s) would 
have earned from his employment with the employer, less any other compensation for 
.personal services that the employee has received from any source during sa,id period. 
Section S 
The decision of the arbitrator shall be final and binding upon the parties. The fees and 
expenses of the arbitrator and the costs of the hearing room shall be shared by the 
employer and the association. All other expenses shall be borne by the party incurring 
them. Neither party shall be responsible for the other party's share of the divided costs 
nor of the expenses of witnesses or participants called by the other. 
ARTICLE 21
 
SENIORITY
 
Section 1 
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Seniority is defined as the length of continuous service with the employer from .date of 
hire in a permanent full-time or pennanent part-time position. 
Section 2 
For layoffpurposes, an employee's seniority shall determine the order to be followed. 
The employee with the least seniority shall be the first to be laid off until the total number 
of employees required to decrease forces shall be established. Having exhausted his 
seniority in his current title, the laid off employee shall exercise his seniority to displace 
an employee with lesser seniority than he, in other job titles previously held. Recalls 
shall be in inverse order oflayoff. In departments which do not rotate shifts, shift 
preference shall be decided by seniority. 
Section 3 
. As used in the above paragraph, continuous service includes only th9se periods when an 
employee is on the employer's active payroll and those periods when an employee is: (a) 
on leave of absence; (b) on layoff; (c) absent from and unable to perform the duties of his 
position by reason of a disability resulting from an occupational injury or disease; (d) 
such other periods of service, if any, as the civil service law requires to be treated as part 
.of the employee's continuous service. 
Section 4 
Subject to the applicable provisions of the civil service law, if any, an employee loses his 
seniority when one or more of the following occurs: 
1) Voluntary quit; 
2) Discharge; 
3) Retirement; 
4) Fails to report for work for three (3) consecutive working days without prior 
notification to the employer of the reasons for such absence. In such instance, the 
employee shall be considered to have voluntarily quit, except in situations when 
an employee is unable to notifY the Village; 
5) Fails to return from an approved leave ofabsence on the scheduled date of return; 
6) Has been laid off for a period of twelve (12) consecutive calendar.months; 
7) Has been on sick leave, paid or unpaid, for a period of twelve (12) consecutive 
calendar months; 
8) Fails to report to work on the agreed date of a recall from layoff; 
9) Resigns (unless he is reinstated within the period permitted by any provision of 
. the civil service law applicable to him). 
Special circumstances shall be reviewed by the Village Board. 
Section 5 
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If two or more employees are hired or appointed on the same date, their relative seniority 
shall be in the order of their hiring or appointment, as the case may be, by the appointing 
or hiring official. 
Section 6 
Any person hired by the Village who does have experience in a particular position shall 
not be given a salary or hourly wage which exceeds the starting salary or hourly wage. If 
a higher wage is paid to the new employee, all salaries or hourly wages of employees 
involved in the same work will be increased by the difference between the starting wage 
or salary and the wage or salary paid to the new employee. 
Section 7 
The employer shall provide within fifteen (15) days ofJune 1st of each year, a seniority 
roster, by department, ofall employees. 
ARTICLE 22
 
LEAVES OF ABSENCE
 
Section 1 - Maternity Leave 
A full-time employee who is pregnant may continue working as long as she and her 
physician feel she can adequately perform her work. In maternity cases, the employee 
will be allowed to use her accrued vacation and compensatory time credits during the 
non-disability period of maternity leave. 
Section 2 
A pregnancy related disability shall be treated in the same manner as any other non­
occupational disability in respect to sick leave benefits, except that pregnancy related 
disability shall be certified by the attending physician prior to payment of sick leave 
benefits to which the employee may be entitled.. 
Section 3 
The employee has the right to be reinstated in a position of equivalent pay within six (6) 
months of the granting ofunpaid maternity leave, subject to written approval of her 
attending physician. 
Section 4 
Leave for adoption will be granted to any full-time employee for a period not to exceed 
six months. Employees will be granted unpaid leave ofup to six months upon producing 
documentation of adoption. Employee has the right to be reinstated in a position of 
equivalent pay within six (6) months ofgranting of unpaid adoption leave. 
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ARTICLE 23
 
PAY AND WORKWEEK
 
Section 1 
The basic workweek for full-time employees shall be forty (40) hours per week. The pay 
week shall be considered to be Sunday through Saturday. The workweek for current full­
time employees shall be Monday through Friday, with Saturday and Sunday off, except 
for the recycling center, where the workweek shall remain as currently in effect. 
Employees hired on or after June 1, 1994, may be required to work a workweek of 
Tuesday through Saturday, with Sunday and Monday off, or, Wednesday through . 
Sunday, with Monday and Tuesdayoff. lfthe employer elects to institute such 
alternative workweeks, he shall offer same to current employees, in seniority order; prior 
to hiring for same. Current employees shall have the option of accepting or refusing such 
alternate workweeks with no fear of reprisals for refusing same. 
Section 2 
The payday shall be in accordance with present practice. 
Section 3 
Within fifteen (15) days ofany change in salary or pay rate of June 1st of any year, 
employees shall be supplied by the employer, with written notification ofhis grade, step, 
salary and hourly rate. 
Section 4 
Overtime pay at the rate ofone and one-half (l 1/2) times the employee's hourly rate 
shall be paid for all hours worked outside of the employee's normal workday or 
workweek. 
This rate shall be two (2) times the employee's hourly rate for any work perfonned on 
holidays. Except for employees ofthe water and sewer departments working their basic 
workweek, all overtime must be authorized in advance by the department head, or in 
hislher absence, by the Mayor or hislher designee. 
The employee may elect to take compensation for all overtime worked in cash or 
compensatory time. Compensatory time shall be taken at time mutually agreeable to the 
employee and the employer. 
Overtime and call in pay will be first offered to permanent full-time employees within the . 
respective department first (i.e., highway, water-sewer, sewer, etc.). 
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NOTE: This means pennanent full-time employees will have first refusal of all available 
overtime. . 
Section 5 - Call In Pay 
An employee who is called in to work on any non-work day or who is recalled to work 
after completing h!s regular workday shall receive a minimum of three (3) hours pay. 
The pay is to be figured at one and one-half (1 1/2) times the employee's hourly rate. 
If an employee is called in on a holiday or a Sunday, hislher pay is to be figured at two 
(2) times the employee's hourly rate. Should a second call in be required within three (3) 
hours of an initial call in, the second call in shall be considered as part of the initial caU 
in. 
Section 6 
Overtime opportunities shall be offered equitably to all employees within title, shift and 
work unit, so that in the course ofeach year, each employee win have been offered 
overtime opportunities essentially equivalent to those offered to all other employees in 
the same title and at the same work location who have been working the same shift. 
Overtime shall not be mandated unless and until all appropriate employees have been 
offered and declined the opportunity to work. If it then is neQessary to mandate overtime, 
to provide necessary or nonnal service, as detennined by the appropriate supervisor, the 
least senior employee shall be required to work. 
Section 7 - Part-Time Dispatcher Vacation 
For each thirteen (13) weeks worked by a part-time dispatcher, one (1) day ofvacation 
will accrue. Time for taking such vacation shall be in accordance with Article 15. 
Section 8 
Sub dispatchers shall be placed at a reasonable comparable grade in Section 11 and shall 
not be entitled to overtime compensation after eight (8) hours .per day until said employee· 
has worked over forty (40) hours in that specific pay week. . 
Section 9 
When a new job is created it shall be placed, by the employer, in a reasonably 
comparable existing grade in Section 11 of this Article, with written notice to the 
president of the unit. 
Section 10 
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All full-time employees shall be eligible for increases for longevity as outlined below: 
TIME OF SERVICE ANNUAL AMOUNT 
. 5 years through 9 years $35.00 
10 years through 14 years $75.00 
15 years through 19 years $125.00 
20 years and over $300.00 
These amounts shall be in addition to the employee's regular wages. 
The above shall be administered as follows: 
•	 An employee shall become eligible for longevity pay increments of thirty-five 
dollars ($35.00) after he has completed five (5) years of service from the date of 
his employment. 
•	 After he has completed nine (9) years and at the beginning ofhis tenth (10th) year, 
he shall receive a longevity pay increment of seventy-five dollars ($75.00). 
•	 After he has completed fourteen (14) years and at the beginning of his fifteenth 
(l5lb) year of employment, he shall receive one hundred twenty-five dollars 
($125.00). 
•	 After he has completed nineteen (19) years and at the beginning ofhis twentieth 
(20th) year of service, he shall receive three hundred dollars ($300.00). 
This section contains a requirement that the employee shall be paid this longevity 
increment on the last payday in May in the year earned. It is, therefore necessary to cite 
an example using a specific date. 
EXAMPLE: If the last payday should occur on May 25 th, the employee's anniversary 
date must occur no later than May 24th for him to receive payment for the longevity pay 
increment earned. Ifhis anniversary date should fall on May 25 th or later, he shall not 
receive the longevity pay increment until the last payday in the following May. 
Section 11 - Job Titles and Salary Grades 
Grade: 1 Receptionist 
2 
3 
4 
5	 .Highway Laborer (part-time) 
Fire & Police Dispatcher (part-time) 
6 
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7 Laborer 
8 Maintenance Man/Equipment Repair Person 
9 Fire & Police Dispatcher (full-time) 
Account Clerklfypist 
10· Motor Equipment Operator 
11 
12 Road Foreman 
Sewage Treatment Plant Operator Trainee 
13 Sewage Treatment Plant Operator 
Water Treatment Plant Operator 
14 Chief Sewage Treatment Plant Operator 
Chief Water Treatment Plant Operator 
Section 12 
Each employee is to receive one thousand ($1000) dollars added to their base rate 
effective June 1,2006. Then: wages will increase 4% for all unit members effective June 
1,2006,4% again effective June 1,2007 and 4% again effective on June 1,2008. (a 4% 
increase each year of this agreement for all employees in the bargaining unit) 
The rate ofpay for employees covered under this contract for the fiscal years 2006-2007, 
2007-2008 and 2008-2009 are set forth in Appendix A. 
Section 13 
An additional fifteen cents ($ .15) per hour will be paid to employees assigned to a shift if 
the majority of their assigned shift hours fall between 2:00 PM and 10:00 PM. An 
additional twenty cents ($.20) per hour will be paid to employees assigned to a shift if the 
majority of their assigned shift hours fall between 10:00 PM and 6:00 AM. These shift 
differentials shall be paid to the employees entitled to them for all work hours, and all 
paid time off. 
Section 14 
Employees required by the employer to use their personal vehicle in the perfonnance of 
the employer's business, shall be reimbursed at the approved IRS rate for such required 
usage. 
Section 15 
In an emergency or necessary call out situation in which the supervisor in charge deems 
to have inadequate available staffing, the supervisor shall have the authority to go outside 
the association to hire necessary staffing. 
NOTE: Section 4 of this Article applies, this Section only applies ifno bargaining unit 
member is available to work overtime. Both parties agree this Section does not diminish 
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the CSEA bargaining unit exclusivity, the bargaining unit retains all rights afforded under 
the Taylor Law. 
Section 16 
There will be a sick leave incentive for employees who limit their sick leave use. 
Employees will receive an annual cash bonus according to the following schedule: 
osick days used per year $500.00 
1 sick day used per year $300~00 . 
2 sick days used per year $200.00 
Payment for sick leave bonus will be paid by separate check to each qualifying employee 
in the first week of June.. 
ARTICLE 24 
SAFETY GLASSES 
Section 1 
The employer shall pay the full cost of safety glasses for each employee when such 
glasses are required for the purpose ofperfonning the duties of the position. In order to 
be reimbursed for the purchase of safety glasses, the employee shall submit a receipt or 
other type ofstatement indicating the purchase of such glasses. The employer shall then, 
issue a check for the cost of the glasses as indicated on the receipt or statement and 
deliver same to the employee within five (5) days of receiving such receipt of statement. 
The employer agrees to participate in the Empire Vision prescription safety glasses basic 
plan and will provide single lens or bifocal lens safety glasses as needed by the employee 
at no cost to those employees who require such glasses. 
Any expenses for services or features beyond the basic plan provisions will be at the 
option and expense of the employee. 
ARTICLE 25 
AGREEMENT 
Section 1 
The employer and the association acknowledge that during the negotiations which 
resulted in this agreement each had the right and opportunity to make proposals with 
respect to any subject or matter not removed by law from the area ofcollective 
negotiations. 
Section 2 
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The foregoing constitutes the entire agreement between the parties and no verbal 
statement or other agreement in whatever fonn, except an amendment to this agreement 
in writing annexed hereto and specifically designated as an amendment to this agreemen~ 
shall supersede or vary any of the provisions herein contained. 
Section 3 
A seasonal employee is defined as one who is employed in a seasonal position for no 
longer than 240 calendar days. A temporary employee is defined as one who is employed 
in a temporary position, filling in for a pennanent employee on an approved leave of 
absence. The temporary employee's length of service will be equal to the length of the 
employee's leave of absence. Seasonal employees may not be re-employed prior to 
ninety (90) calendar days, subsequent to the completion of their two hundred forty (240) 
days of seasonal employment. 
Section 4 
Regular part-time employees shall be defined as employees who are regularly scheduled 
to work fifty percent (50%) or less of the time prescribed as a normal workweek of the 
appropriate work location. 
ARTICLE 26
 
DISCHARGE AND DISCIPLINE
 
The following disciplinary procedures for incompetency or misconduct shall apply to all 
employees as provided herein, in lieu ofany other procedures specified by law. 
Section 1 - Employee Rights 
A.	 An employee shall be entitled to representation by the association at each step of 
the disciplinary procedure. 
B.	 No employee shall be required to submit to an interrogation by the employer or its 
designee, (1) if the infonnation sought is for use against such employee in a 
disciplinary proceeding pursuant to this article, or (2) after a notice ofdiscipline 
has been served on such employee, or (3) after the employee's resignation has 
been requested in lieu of a notice of discipline, unless such employee is notified in 
advance of the interrogation, that he has the right to have a CSEA representative 
present or to decline such representation. 
C.	 No employee shall be requested to sign any statement regarding his competency 
or misconduct unless the employee is offered the right to have a representative of 
CSEA present. 
D.	 An employee shall have the opportunity to review his personnel folder in the 
presence of an appropriate official of the Village upon ten (10) days notice, and to 
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place in such file a response ofreasonable length to anything contained therein 
which such employee deems to be adverse. The personnel folder shall contain all 
memoranda or documents relating to such employeets performance on his job 
which contain criticismt commendation, appraisal or rating of such employeets 
performance on his job. The Village shall have the right to place in the personnel 
folder information or documents pertaining to any payroll or personnel 
transactions affecting the employee. 
Section 2 - Disciplinary Procedure . 
A.	 Where the employer or its designee seeks the imposition of a written reprimand, 
fine (maximum $200.00), suspension without paYt or dismissal from service, 
notice ofsuch discipline 'shall be made in writing and served upon the employee. 
Discipline shall be imposed only for incompetency or misconduct 'The specific 
acts for which discipline is being imposed and the penalty proposal shall be 
specified in the notice. The notice shall contain a description of the alleged acts 
and conduct, including reference to times, dates and places. 
B.	 The penalty proposed by the employer or its designee may not be implemented 
until, (1) the employee fails to file a grievance within fourteen (14) workdays of 
the service of the notice ofdiscipline, or (2) having filed a grievancet the 
employee fails to file a timely appeal as provided below, (3) arbitration, or (4) the 
matter is settled. 
C.	 Arbitration: (1) If the grievance is not settled or otherwise resolved, it may be
 
appealed to independent arbitration as stated in article 20. (2) The disciplinary
 
arbitrator shall hold a hearing within ten (10) working days after selection. A
 
decision shall be rendered within seven (7) days of the close of the hearingt and
 
,shall be binding on both parties to this agreement. (3) Disciplinary arbitrators 
shall confine themselves to determinations of guilt or innocence' and the 
appropriateness of proposed penalties. Disciplinary arbitrators shall neither add 
to, subtract from, not modify the provisions of this agreement. The disciplinary , 
arbitrator may approve, disapprove or take any other appropriate action warranted 
under circumstances, including, but not limited to, ordering reinstatement and 
back pay for all or part of the period of suspension. . 
D.	 Nothing shall preclude the employee from submitting his resignation at anytime 
during the conduct of the above procedure. 
Section 3 
If the employer or its designee has a reason to warn or discipline an employee, it shall be 
done in a manner which is consistent with good employee relationship principles. 
FOR EXAMPLE: All discipline will be applied in a fair and consistent manner with the 
goal being to build trust, correct problems, develop better communications and maintain 
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effective and efficient operations. Charges will be brought in writing and due process 
will be provided to any employees so charged. 
ARTICLE 27
 
DURATION
 
This agreement and any written amendments made and annexed hereto, shall continue in 
fun force and effect until Midnight, May 31,2009. 
The parties agree to begin negotiations for a successor to this agreement in the last fiscal 
year of this agreement, following written notice by one party to the other party that is 
wishes to begin negotiations. Such notice may not be given earlier than December 1st of 
the last fiscal year of this agreement. Negotiationswill begin approximately fifteen (15) 
days after the notice is received by the other party. Failure to provide written notice in 
the last fiscal year of this agreement shall not constitute a bar to negotiating a successor 
agreement. 
No provisions of this agreement may be deleted or changed and no provision may be 
added to this agreement except by a written amendment signed by each party. 
ARTICLE 28
 
LABOR/MANAGEMENT COMMITTEE
 
The parties hereto, in order to encourage the greatest degree of cooperation between the 
respective representatives and between the employees through a full understanding of the 
respective rights and responsibilities of the employer and the association, agree that the 
employer and the association will designate not more than four (4) representatives 
including the CSEA Labor Relations Specialist, who shall confer, at the request of either 
party, at mutually convenient times during the term of this agreement, to consider 
conditions which may be impairing the attainment of the common objectives of the 
employer and the association and to improve understanding between the representatives 
thereofand the employees. Such conference shall not involve any collective bargaining 
negotiations, nor shall the representatives of the parties modify this agreement or detract 
from any of its provisions. 
ARTICLE 29
 
RESIDENCY REQUIREMENT
 
Every person permanently employed by the Village of Dansville hired after May 31, 
2000, shall as a requirement ofemployment be or become a resident of the Village of 
Dansville or an immediate adjoining township within six (6) months of the date of 
permanent appointment. Employees hired after May 31, 2000 shall remain a resident of 
Dansville or an immediate adjoining township for the duration ofemployment with the 
Village. 
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In witness whereof, the parties set their hands and seals this day of 
________ ,2007. 
FOR THE VILLAGE OF DANSVILLE: 
FORCSEA:
 
Dated: 3 /~I / 0 r-z 
Dated: :3 /7..// {) ) 
Robert L. Leonard, Labor Relatio s Specialist 
..u.......;;_--v--_~_-o__--..JC.-I--_ 
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APPENDIX A 
VILLAGE OF DANSVILLE
 
CSEA REPRESENTED EMPLOYEES
 
2006 - 2009 PAY RATES
 
4% INCLUSIVE 4% INCLUSIVE 40/0 INCLUSIVE 
2006- 2007 2007 - 2008 2008 - 2009 
GRADE Start Rate/Job Rate Start Rate/Job Rate Start Rate/Job Rate 
1 $12.15/$12.69 $12.64/$13.20 $13.15/$13.73
 
2 $13.12/$13.74 $13.62/$14.29 $14.16/$14.87
 
3 $13.47/$14.22 $14.01/$14.79 $14.57/$15.39
 
4 $13.59/$14.35 $14.13/$14.94 $14.70/$15.54
 
5 $13.80/$14.92 $14.35/$15.51 $14.92/$16.13
 
6 $14.21/$15.49 $14.78/$16.11 $15.37/$16.76
 
$14.47/$15.68 $15.051$16.32 $15.65/$16.98
 
$14.69/$16.09 $15.28/$16.74 $15.89/$17.41
 
9 $15.1 0/$16.44 $15.70/$17.11 $16.33/$17.80
 
10 $16.46/$17.96 $17.12/$18.68 $17.80/$19.43
 
11 $16.96/$18.52 $17.64/$19.26 $18.35/$20.03
 
12 $17.86/$19.34 $18.58/$20.12 $19.311$20.93
 
13 $18.611$20.02 $19.35/$20.82 $20.07/$21.66
 
14 $19.50/$21.00 $20.28/$21.84 $21.09/$22.72
 
7
8
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APPENDIXB
 
MEMORANDUM OF AGREEMENT
 
BETWEEN THE
 
VILLAGE OF DANSVILLE
 
AND THE
 
CIVIL SERVICE EMPLOYEES ASSQCIATION, INC.,
 
LIVINGSTON COUNTY LOCAL 826
 
VILLAGE OF DANSVILLE UNIT 7304
 
The Village of Dansville, hereinafter referred to as the "Employer", and the Civil Service 
Employees Association, Inc., Local 1000 AFSCME, AFL-CIO, Livingston County Local 
826, Village ofDansville Unit 7304, hereinafter referred to as the "Union", are parties to 
a collective bargaining agreement for the tenn of June 1, 2006 through May 31, 2009. In 
accordance with Section 204 ofthe NYS Public Employees' Fair Employment Act, the 
parties hereby agree to the following alcohol and drug testing procedure: 
ALCOHOL AND DRUG TESTING PROCEDURE 
Section 1 - FHWA Regulations 
1.1 - Compliance with FHWA Regulations: Where applicable, the employer's 
alcohol and drug testing program shall be in compliance with and, unless mutually agreed 
to by the union, shall not exceed the Federal Highway Administration Regulations, 49 
CFR Parts 382, 391, 392,395, as they pertain to employees who operate commercial 
motor vehicles in interstate or intrastate commerce which are over 26,001 pounds or are 
designed to transport sixteen or more passengers or are used to transport hazardous 
materials and are subject to commercial drivers license requirements, 49 CFR Part 383. 
!d - Implementation Date of the FHWA Regulations: 'The program and its procedures 
shall not be implemented until January 1, 1996. 
1.3 - FHWA Regulations: Effective June 1, 2000, the alcohol and drug testing program 
is no longer limited to employees who possess a CDL driver's license, but is now 
expanded to include all employees with the association. 
Section 2 - Notice Requirements 
2.1 - Employer's Policy: The employer shall promulgate a policy on the misuse of 
alcohol and the use of prohibited drugs and shall provide a copy of the policy and 
procedures to each covered employee and the union. The tenn ''prohibited drugs" means 
marijuana, cocaine, opiates, amphetamines and phencyclidine. At a minimum, the policy 
shall include detailed provisions on alcohol concentration, alcohol possession, on-duty 
use of alcohol, pre-duty use ofalcohol, use of alcohol following an accident, drug use, 
drug testing and refusal to submit to a required alcohol or drug test. 
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2.2 - Alcohol and Drug Information: The employer shall provide required educational 
material to each covered employee which explains the requirements of the federal 
regulations. At a minimum, the materials shall include detailed infonnation which meet 
the requirements of 49 CFR Part 382.601(b), Part 654.71(b) and Part 653.25, including, 
but not limited to: (1) the categories of employees who are subject to the regulations; (2) 
conduct that is prohibited by the regulations; (3) circumstances under which an employee 
will be tested; (4) what period of the workday an employee is required to be in 
compliance with the regulations; (5) the requirement that an employee submit to alcohol 
and controlled drug tests; (6) an explanation ofwhat constitutes a refusal to submit to an 
alcohol or controlled drug test and the attendant consequences; (7) the requirement that 
an employee be removed immediately from safety sensitive functions and the provisions 
for referral, evaluation and treatment; (8) the consequences for having an alcohol 
concentration of 0.02 or greater but less than 0.04; (9) the procedure to test for the 
presence ofalcohol or prohibited drugs; (10) the procedure to protect the employee and 
the integrity and validity of the test; (11) the effects of the misuse of alcohol and use of 
prohibited drugs; and (12) the person designated by the employer to be contacted for 
questions and/or additional information. 
2.3 - Required Tests: The employer shall provide a required description of alcohol and 
drug testing requirements to each covered employee which explains the requirements of 
the federal regulations as they pertain to pre-employment testing, reasonable suspicion 
testing, return to duty testing and follow-up testing. 
2.4 - Requirement for Notice: In accordance with the requirement in the federal 
regulations, prior to performing an alcohol or controlled drug test, the employer shall 
notify the employee that the alcohol or drug test is required by federal regulations. 
Section 3 - Testing Procedures 
lliTests for alcohol shall, in accordance with federal regulations, be conducted by a 
breath alcohol technician using a National Highway Traffic Safety Administration 
Approved Evidential Breath Testing Device. 
3.2: Tests for prohibited drugs, in accordance with federal regulations, shall be conducted 
only be urinalysis and shall be perfonnedonly by Department of Health and Human 
Services Certified Laboratories. 
g A specimen may be tested only for cocaine, marijuana, opiates, amphetamines and 
phencyclidine. If the test result of the primary specimen is positive, the employer shalJ 
immediately request that the Medical Review Officer direct that the split specimen be 
tested in accordance with federal regulations. 
~ In accordance with federal regulations neither the supervisor of an employee or a 
person designated to make the determination of reasonable suspicion shall administer 
alcohol or prohibited drug tests. 
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3.5: Employees shall be paid for all time pertaining to a alcohol and prohibited drug 
testing, including travel time to and from the test or collection site for all tests required 
during their regularly scheduled hours. Such time shall be considered as time worked for 
the purpose of calculating overtime and employee benefits. 
3.6: Any employee required to submit to an alcohol and/or prohibited drug test is hereby 
advised that they can consult with legal counselor a union representative) as long as legal 
counselor a union representative can respond without causing a delay in the testing 
process. When an employee is notified he/she is required to submit to an alcohol and/or 
prohibited drug test a reasonable effort will be made to remind the employee that they 
con consult with legal counselor a union representative) as long as legal counselor a 
union representative can respond without causing a delay in the testing process. 
Reasonable efforts shall be made (without delaying the process) to assist the employee in 
contacting legal counselor a union representative. 
Section 4 - Call In Procedure 
4.1: If an employee is called and directed to report to work, the employee shall be 
provided the opportunity to acknowledge the use ofalcohol or prohibited drugs which 
causes the inability to perform the employee's safety sensitive function. In such cases the 
employee will not be required to report to work. 
The employer maintains its right to take appropriate action if the employer suspects any 
employee is using this section to evade their responsibility to respond to emergency call 
m. 
Section 5 - Referral, Evaluation and Treatment 
5.1: Any costs involved in services provided by a Medical Review Officer, which are
 
required by the federal regulations, shall be paid by the employer.
 
~ Employees who for the first time are placed on a leave of absence as a result ofbeing 
referred for treatment on an in-patient or out-patient basis will be allowed to use 
accumulated sick leave, vacation leave and other accrued leave, up to the limits set forth 
. in the collective bargaining agreement. An employee who, within the past eighteen (18) 
months, has been placed on a leave of absence as a result ofbeing referred for treatment 
on an in-patient or out-patient basis and, is again placed on a leave of absence as a result 
of being referred for treatment shall not be allowed to use accruals; and) their leave shall 
be an unpaid leave of absence. Once the employee has exhausted their leave accruals ' 
they will be placed on' a leave of absence without pay. Nothing herein shall be construed 
to diminish any rights which may apply under the Americans with Disabilities Act, 
Family Medical Leave Act or other relevant leave. 
~ Upon review and approval, by the Substance Abuse Professional and Department
 
Head, a certificate confinuing the satisfactory completion of a recommended
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rehabilitation program will be issued and the employee will be reinstated to his position. 
This section shall not be considered as a waiver by the employer of its right to take 
appropriate disciplinary action. 
Section 6 - Previous Policies and Procedures 
~ Any policies and procedures pertaining to alcohol and prohibited drugs as they 
pertain to the same employees covered by the federal regulations, shall be superseded by 
the procedures set forth in the federal regulations and this memorandum of agreement. 
Section 7 - DisciplinelDischarge 
Z:.!l Nothing contained in this agreement shall be considered as a waiver, by the union, of 
the employees' rights under Article 4 (Employees' Rights) and Article 27 (Discharge and 
Discipline) of the collective bargaining agreement. 
Section 8 - Copies of the Agreement 
8.1: The employer shall provide each employee covered by the federal regulations with a 
copy of this memorandum ofagreement. 
Section 9 - Savings Clause 
9.1: Ifany provision of this agreement is in conflict with a Federal or State Law or is 
declared inoperative by a court of competent jurisdiction, then the remaining provisions 
of this agreement shall remain in full force and effect. It is further agreed to meet within 
ninety (90) days to renegotiate said negated clause. 
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IN WITNESS WHEREOF, the parties have caused this memorandum of agreement 
to be signed by their respective representatives on _ 
FOR THE VILLAGE OF DANSVILLE: 
//~ tI7" ~~.,e' Dated: .t3 1;;J II "'7 
l~arry~ywood,~aYor 
~.. 
FORCSEA: 
Q / Dated: 3 /~( /" '1
 
Karen Schleyer, Unit ~ esident
 
loP. b ~ IV7Dated:;? 121 
Robert ileonard, Labor Relations Specialist 
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CORRECTED RATE TABLE
 
APPENDIX A
 
VILLAGE OF DANSVILLE
 
CSEA REPRESENTED EMPLOYEES
 
2006 - 2009 PAY RATES
 
4% INCLUSIVE 4% INCLUSIVE 4% INCLUSIVE 
2006- 2007 2007 - 2008 2008 - 2009 
GRADE Start Rate/Job Rate Start Rate/Job Rate Start Rate/Job Rate 
1
2
 
$12.15/$12.69 $12.64/$13.20 $13.15/$13.73
 
$13 .12/$13.74 $13.62/$14.29 $14.16/$14.86
 
3 $13.47/$14.22 $14.01/$14.79 $14.57/$15.38
 
4
 $13.59/$14.35 $14.13/$14.92 $14.70/$15.52
 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
$13.80/$14.92 
$14.21/$15.49 
$14.47/$15.68 
$14.69/$16.09 
$15.10/$16.44 
$16.46/$17.95 
$16.96/$18.51 
$17.86/$19.33 
$18.61/$20.02 
$19.50/$21.00 
$14.35/$15.52 
$14.78/$16.11 
$15.05/$16.31 
$15.28/$16.73 
$15.70/$17.10 
$17.12/$18.67 
$17.641$19.25 
$18.58/$20.10 
$19.35/$20.82 
$20.28/$21.84 
PG 1128 
$14.92/$16.14 
$15.37/$16.75 
$15.65/$16.96 
$15.89/$17.40 
$16.33/$17.78 
$17.80/$19.41 
$18.35/$20.02 
$19.31/$20.91 
$20.07/$21.65 
$21.09/$22.71 

